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ABSTRACT 
   

 Labour is one of the most important production factors, since the qualification and loyalty of labour force 

are the basic success elements in any industrial sector. Employment rate is considered to be the key social 

indicator when studying the developments within certain labour markets. This is particularly relevant to the 

wood-processing and furniture industries. As a structural indicator, employment reveals the structure of labour 

markets and economic systems, measured through the balance between labour supply and demand. The 

existence of sufficient and competent workforce is a necessary prerequisite for achieving smart, sustainable and 

inclusive economic growth and stability of the industries all over the world, and with great significance for the 

European Union member states (in compliance with the adopted Europe 2020 Strategy). Furthermore, specific 

problems have appeared in the new European Union member states, which eventually would be encountered by 

the countries in the waiting line. Indices such as number and size of enterprises, capital consumption and price 

of output are variables that change over time. Economic improvement differs before and after the enlargement of 

the Union. The main factors which determine the employment rate in the wood-processing and furniture 

industries have been outlined and analyzed in this paper. They reveal the employment rates in the studied 

countries before and after the enlargement of the EU, and can be used for macroeconomic, productivity and 

competitiveness studies.  

 

REFERENCES 

 

Euwals, R., Hogerbrugge, M. (2004): Explaining the Growth of Part-Time Employment: Factors of Supply 

and DemandIZA Discussion Paper No. 1124. 

 

Goosa, М., Koningsb, J.,  Vandeweyerb., M. (2015):  Employment Growth in Europe: The Roles of 
Innovation, Local Job Multipliers and Institutions, Utrecht School of Economics Tjalling C. Koopmans 

Research Institute Discussion Paper Series 15-10. 

 

Klein, D., Kies, U., Schulte. A. (2012): Regional employment trends of wood-based industries in 

Germany’s forest cluster: a comparative shift-share analysis of post-reunification development European 

Journal of Forest Research, Springer-Verlag. 

 

Leonardi, R. (1995): Convergence, Cohesion and Integration in the European Union, Pallgrave Mc Milan, 

p.8. 

Marelli, E., Signorelli, M. (2010): Transition, Regional Features, Growth and Labour Market Dynamics, 

Springer-Verlag, p.105. 

 

Megbowon, E.T. et.al. (2016): Foreign direct investment inflow, capital formation and employment in south 

Africa: a time series analysis, International journal of economics and finance studies Vol 8, No 2, 2016 

ISSN: 1309-8055 (Online), p. 178. 

 

Neumark, D., Wascher, W.  (1992): Employment effects of minimum and subminimum wages: Panel data 

on state minimum wage laws. Industrial and Labor Relations Review, 46 (1), рр. 55–81. 

 

Patton, W., Doherty, C. (2017): Career, family, and workforce mobility: an interdisciplinary conversation. 

Journal of Career Development, p.6. 

 

Sadaoui, L., Badri, M., Badri, L.,  (2012):  Improving Class Cohesion Measurement: Towards a Novel 

Approach Using Hierarchical Clustering, Journal of Software Engineering and Applications, 2012, 5, 449-

458. 

 

Webbink, D. W. (1985): Factors affecting steel employment besides steel imports, FТC Bureau of 
Ecooomics, Working paper NO. 128, p. 2. 
 

Yotova, L. (2008): Bulgaria’ welfare before and after the eu accession: between the expectations and 

reality, UNWE Yearbook, p.290.  


